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Me1norandtun of Agreen1ent 1nade initially on the 28th day of June, 1977 as a1nended fron1 tirne to tin1e and 
herein consolidated as of the !st day of Jnly, 2016 between: 

'fhe Governing Council of the University of Toronto ("the Governing Counciln or "the University of Toronto") 

and 

The University of Toronto Faculty Association ("the Association"). 

This Agreement \Vitnesseth that, in consideration of the n1utual promises of the parties herein contained, the 
parties hereto respectively agree as follo\vs: 

Article 1: Purposes 

Given that both parties desire to promote the welfare of the University of Toronto and its faculty and 
librarians, the purposes of this Agreen1ent are: 

to create or confinn the n1inin1un1 rights, privileges and benefits \Vhich the University of Toronto shall grant 
to faculty 1nen1bers and librarians and to the Association; 
to provide reasonable protection fro1n unilateral changes to approved policies and practices relating to tenns 
and conditions of c1nployn1ent of faculty 1ne111bers and librarians; 
to n1aintain fo11nally an effective and orderly procedure for the discussion and dete1n1ination of salaries 
benefits and \Vorkload and other significant tenns and conditions of en1ploy1nent of librarians and faculty 
111e1nbers contained in existing or proposed University-\vide policies; 
to fonnalize the relationship behveen the University of Toronto and the Association and to n1aintain 
conditions of support for the Association; and 
to accomplish the foregoing purposes (a) recognizing the importance of not derogating from or diminishing 
the existing rights of the individual faculty members and librarians, (b) recognizing the roles of the duly 
established bodies and groups within the University of Toronto and (c) within the framework of an 
agreement and relationship between the Governing Council and the Association that is outside The Labour 
Relations Act of the Province of Ontario and that does not prevent individuals or groups from seeking and 
obtaining tenns and conditions of en1ploy1nent \vhich they consider n1ore favourable than those referred to 
or determined through processes prescribed in this Agreen1ent. 

In this connection, both the Governing Council and the Association \Vish to pron1ote and tnaintain hannonious, 
collegial relationships within the University of Toronto, and to provide a mutually acceptable means of settling 
differences \Vhich 111ay arise fi:o1n tin1e to tiine \Vithout resort to strikes and lockouts and other procedures 
provided by the labour Relations Act of the Province of Ontario, 

In this Me111orandt11n of Agree1nent, "faculty rnernbers" refers to persons appointed under the Policy and 
Procedures on Acade111ic Appointn1ent or the Policy and Procedures on E111ploy111ent Conditions of Part-tilne 
AcadenJic Sta.ff, and "librarians" refers to persons appointed under the Librarians Policy or the Policy on Part­
tin1e librarians. 

Article 2: No Change in Basic Policies and Practices 

The parties agree that, during the term of this Agreement, the following policies and practices will not be 
changed except by n1uh1al consent of the parties: 
(a) the Policy and Procedures on Acade111ic Appoint1nents including the "Haist Rules" relating to acade1nic 

tenure; 
(b) the Policy and Procedures on Employment Conditions of Pait-time Academic Staff; 
(c) the Policy on Political Candidacy in the "Haist Rules"; 
(d) the Policy on the Appointment of Academic Adminish·ators; 
(e) the Policy on Conflict of Interest: Academic Staff; 
(f) there shall be no mandatory retirement date for faculty members and librarians whose 651

h bhihday occurs 
on or after July l, 2005; 

(g) the Policy and Procedures for Faculty and Librarians on Academic Restructuring. 
(h) the Policy and Procedures on Pro111otions; 
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Article 3: Librarians 

The existing Policies for Librarians will not be changed during the term of this Agreement without the 
consent of both parties. 

The parties agree that Librarians are in1portant contributors to the University of Toronto's acade1nic 
rnission as a research-intensive institution and recognize the leadership, expertise and initiative of librarians in 
developing one of the world's great library systems. 

Article 4: Research and Study Leaves 

The University of Toronto 111aintains a policy of research leave intended for acade1nic study, research, 
and \Vriting \vhich provides 1neans for faculty n1en1bers to increase their kno\vledge, further their research and 
scholarship, stitnulate their intellech1al interests, and strengthen their contacts \Vith the con11nunity of scholars, 
thus enhancing their contributions to the research and teaching activities of the University of Toronto. Research 
leave shall be regulated by the following principles: 
(a) A faculty member on 50 percent or greater appointment shall be entitled to apply for research leave of 

twelve (12) months at eighty-seven and one-half (87.5) percent salary after every six years of service at the 
University of Toronto. Such leave shall not be unreasonably denied. Research leave normally will 
commence on July I. Compensation for 12 month Research and Study Leave will be at 90% for the 
following faculty only: (i) for tenured faculty, the first research and study leave following a successful 
tenure revie\v and pro1notion to associate professor; (ii) for teaching strea111 faculty, the first research and 
sn1dy leave follo\ving a successful continuing status revie\V and pro1notion to associate professor, teaching 
stream or senior lecturer. 

(b) As an alternative, each faculty member on 50 percent or greater appointment shall be entitled to apply for 
research leave of six months at full salmy, after the same period of service. Such leave shall not be 
unreasonably denied. Such leave may commence either July or January 1, subject to the approval of his or 
her chair, dean or principal. 

(c) As an alternative and subsequent to the leave in (a) or (b) above and where the academic unit's teaching 
program permits, each faculty member on a 50 percent or greater appointment who has not entered the 
phased retirement program shall be entitled to apply for research or study leave for a six month period (from 
July 1 to December 31 or January 1 to June 30) after eve1y three years of service at 87.5 percent salary. 
Such leave shall not be unreasonably denied. 

(d) A faculty member who is entitled to apply for a research leave under (a), above, may request that he or she 
defer the leave by up to one year. Such request shall not be unreasonably denied; and, where the request has 
been granted, the period of time between the date on which the leave would have commenced in the absence 
of the deferment and the actual date on which the leave commences, to a maximum of one year, shall be 
credited as "service to the University of Toronto" for purposes of calculating the faculty member's accrued 
service in respect of the faculty 1nember's next research and study leave application, 

( e) The research leave allowance to which such faculty member is entitled may be paid in part as a research 
grant, 111ade in accordance \Vith University policy for a\varding research grants. In appropriate 
circumstances the schedule of payments of research leave allowances shall be at the discretion of the faculty 
n1e1nber concerned. 

(t) Faculty 1ne1nbers on research leave shall be entitled to salary increases and consideration for pron1otion on 
the same basis as all other faculty members. Sta ff benefits will continue on the same basis. 

(g) A faculty member who wishes to take research leave shall request such leave in writing from his or her 
chair, dean, or principal no later than October 31 of the academic year preceding. Every request for research 
leave requires the approval of the Vice-President and Provost of the University of Toronto. Normally the 
response in principle to the request should be given by December 31 and confirmed by March 31 of the 
acade1nic year preceding. Such requests 1nay be \Vithdra\vn up to three 1nonths prior to the acade1nic year in 
which the leave is to be taken. Afterwards, they can be withdrawn only with the consent of the appropriate 
University authority. However, this consent shall not be unreasonably denied, particularly in cases where 
the circumstances are beyond the cona·ol of the individual. 

Requests for research leave should be accompanied by a statement of the research and scholarship, 
which may include creative professional activities, the faculty member proposes to unde1iake and at the 
conclusion of the leave a report of the research and scholarship, \Vhich n1ay include creative professional 
activities, shall be required by the chair, dean or principal. 
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Article 5: Academic Freedom and Responsibilities 

I. The patties to this Agreement acknowledge that the University of Toronto is committed to the pursuit of 
truth, the advancement of learning, and the dissemination of knowledge. To this end, they agree to abide by 
the principles of acaden1ic freedo1n as expressed in the follo\ving staternent: acade1nic freedo1n is the 
freedo1n to exarnine, question, teach, and learn, and it involves the right to investigate, speculate, and 
comn1ent \vithout reference to prescribed doctrine, as \vell as the right to criticize the University of Toronto 
and society at large. Specifically, and \Vithout li1niting the above, acaden1ic fi:eedo1n entitles faculty and 
librarians to: 
(a) frcedo111 in carrying out their activities; 
(b) freedo111 in pursuing research and scholarship and in publishing or n1aking public the results thereof; 

and 
( c) frccdon1 fro1n institutional censorship. Acadernic fi:eedorn does not require neutrality on the part of the 

individual nor does it preclude con1111itn1ent on the pa1t of the individual. Rather acade111ic freedorn 
n1akes such con1111itn1ent possible. 
For clarity, these protections apply to teaching, research and scholarship, including creative professional 
activities, carried out by faculty and librarians in their capacity as e111ployees of the University. 

2. A faculty 1nen1ber's professional obligations and responsibilities to the University of 'foronto shall 
encotnpass (i) teaching; (ii) research, scholarly or creative activity; (iii) service to the University of'foronto. 
While the pattern of these duties may vary from individual to individual, they constitute the faculty 
member's principal obligation during the employment year, and include, without being resh·icted to, 
responsibilities as follows: 
(a) A faculty member shall cany out his or her responsibility for teaching with all due attention to the 

establishment of fair and ethical dealings \Vith students, taking care to 111ake hin1self or herself 
accessible to students for acade1nic consultation, to infonn students adequately regarding course 
fonnats, assign1nents, and 1nethods of evaluation, to 1naintain teaching schedules in all but exceptional 
circumstances, to inform students adequately of any necessary cancellation and rescheduling of 
instructions and to comply with established procedures and deadlines for determining, reporting and 
reviewing the grades of his or her students. 

(b) A faculty member shall be entitled to and be expected to devote a reasonable proportion of his or her 
time to research and scholarly or creative professional work. He or she shall endeavour to make the 
results of such work accessible to the scholarly and general pnblic through publications, lectures and 
other appropriate means. Faculty shall, in published works, indicate any reliance on the work and 
assistance of acaden1ic colleagues and students. 

(c) Service to the University of Toronto is perfonned by faculty members through participation in the 
decision-1naking councils of the University of Toronto, and through sharing in the necessa1y 
ad1ninistrative \York of their Departtnents, Faculties, the University of Toronto or the Association. In 
performance of these collegial and administrative activities, faculty members shall deal fairly and 
ethically with their colleagues, shall objectively assess the performance of their colleagues, shall avoid 
discrimination, shall not infringe their colleagues' academic freedom, and shall observe appropriate 
principles of confidentiality. 

3. A librarian's professional obligations and responsibilities shall encompass (i) the development of his or her 
professional knowledge and performance, (ii) contributions to scholarship and creative professional work, 
(iii) service to the University of Toronto including service to the profession. While the patterns of these 
duties may vary from individual to individual, they constitute the librarian's principal obligation during the 
employment year. A librarian shall carry out his or her responsibilities with all due attention to the 
establishment of fair and ethical dealings with library users, colleagues and staff taking care to be properly 
accessible. A librarian shall foster a fi·ee exchange of ideas and shall not i1npose nor pennit censorship. A 
librarian shall ensure the fullest possible access to library materials. 
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Article 6: Negotiations 

General 

1. Negotiation of salary and benefits (including pension, the policy on sick leave affecting faculty members and 
librarians, the practices affecting faculty 1ne1nbers and librarians related to leaves of absence, sho11-tenn 
co1npassionate and e1nergency leaves, the policy on 111aternity leave, and the policies on fa1nily care leave 
and parental leave), \Vorkload, and those 1natters set out in paragraph 29 belo\v as subject to 
Facilitation/Fact-finding shall take place annually in accordance with the following procedures. 

2. Either party shall, prior to the n1onth of December in the acade1nic year in \Vhich the current agrec1nent on 
salaries, benefits and \Vorkload expires, give \Vritten notice to the other party expressing its desire to 
negotiate. 

3. The parties shall meet within four (4) weeks after the giving of notice including exchanging proposals on 
those matters sought to be amended, added, or modified and shall negotiate in good faith and make every 
reasonable effort to reach an agreement. Negotiations shall take place for up to three (3) months, subject to 
extension if the parties so agree. 

4. (a) The pm1ies shall with reasonable dispatch provide each other with such data and documentation as 
maybe reasonably requested to enable full and rational discussion of the matters in dispute. 
(b) For greater clarity "days" as used herein means calendar days. 
( c) This A11icle 6, being pm1 of the Memorandum of Agreement, shall continue in full force and effect as 
pm1 of the Memorandum of Agreement, however, this Article 6 is severable from the Memorandum of 
Agreement and may be terminated by either party notifying the other in writing by no later than November I 
following the issuance of a final and binding non-unanimous repo11 pursuant to paragraph 25. 

Dispute Resolution Regarding Unresolved Salary, Benefits and Workload 

5. If agreen1ent has not been reached any tiine after three inonths of the giving of notice, a Mediator/Fact 
Finder shall be appointed by 111utual agree1nent concerning unresolved salary, benefit or \VOrkload issues. If 
the pm1ies are unable to agree upon a Mediator/Fact Finder, the Chief Justice of Ontario or, in his or her 
absence, the Associate Chief Justice of Ontario, shall be asked to make the appointment upon the application 
of either pm1y. 

6. Within one week after the appointment of the Mediator/Fact Finder, each pmfy shall give written notice to 
the Mediator/Fact Finder and to the other pmfy setting out the matters relating to salaries, benefits and 
\Vorkload that the parties have agreed upon for inclusion in an agree1nent, the rnatters re1naining unresolved, 
and the positions of both parties with respect to each unresolved matter. 

7. The Mediator/Fact Finder shall meet with the pm1ies and endeavour to effect agreement on the unresolved 
1natters. 

8. After the conclusion of mediation, but prior to the preparation and publication of the repo11 of the 
Mediator/Fact Finder as hereinafter described, the pm1ies shall meet at least once with the Mediator/Fact 
Finder. At that meeting, the Mediator/Fact Finder n1ay convey to the parties, on a confidential basis, \Vhat 
the Mediator/Fact Finder regards as an appropriate settlement of the unresolved issues or the range within 
\vhich the patties should atten1pt to reach settle1nent. 

9. \Vhere the parties are unable to reach agreen1ent on unresolved 111atters, the Mediator/Fact Finder shall tnake 
a report \Vithout reco1n1nendations setting out: 
(a) the position of the pa11ies arrived at the conclusion of1nediation, 
(b) documents submitted by the pa11ies or called for by the Mediator/Fact Finder. 
10. In the event that there is no agreement between the pa11ies after the foregoing steps, the Mediator/Fact 

Finder shall submit his or her repm1 to the pm1ies within twenty (20) days after the date of his or her 
appointinent. 

11. Neither the Mediator/Fact Finder nor the parties will publish such report during the period often (10) days 
after receipt thereof) and during such period) the parties shall 1neet and continue to negotiate in good faith in 
an endeavour to reach agreement on all unresolved matters. After the expiry often (IO) days from the date 
of delivery of the repm1 of the Mediator/Fact Finder to the pm1ies and failing agreement on the unresolved 
issues, the pa11ies shall jointly publish the repm1 of the Mediator/Fact Finder in a mutually agreed upon 
1nanner. 
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12. The Mediator/Fact Finder shall establish his or her own procedure and where the Mediator/Fact Finder 
requests infonnation, the parties shall n1ake reasonable effo1is to provide the Mediator/Fact Finder \Vith full 
and complete factual information which shall be communicated to the other pat1y. 

13. Failing agreement on salaries, benefits and workload within seven (7) days after the repmt of the Mediator/ 
Fact Finder is n1ade public, all unresolved salary, benefits and \VOrkload n1atters n1ay be referred to a 
Dispute Resolution Panel. The Dispute Resolution Panel shall, unless other\vise agreed behveen the pa1iies, 
be composed oftlU"ee (3) panelists, one panelist selected by each of the parties and a third panelist who shall 
be Chair. 

14. The procedure for appointing the Dispute Resolution Panel shall be as follows: 
(a) the pa11y refe1Ting the unresolved 1natters to a Dispute Resolution Panel shall, in its notice of referral, 

advise the other patty of the name of its panelist to the Dispute Resolution Panel; 
(b) the recipient of the notice shall appoint its panelist to the Dispute Resolution Panel within five (5) days 

of being notified by the other par1y of the name of its panelist; 
(c) within ten (10) days from the naming of the panelist referred to in (b), the two panelists selected shall 

make every reasonable effort to agree upon a third person to be Chair of the Dispute Resolution Panel. 
If the two panelists fail to agree, within fifteen (l 5) days from the naming of the panelist referred to in 
(b) above, upon a person \Vho is \villing and able to act as Chair, the Chief Justice of Ontario or, in his 
or her absence, the Associate Chief Justice of Ontario, shall be asked to 1nake the appointtnent upon the 
application of either par1y; 

(d) in the event a par1y fails to appoint its panelist, the Chief Justice of Ontario or, in his or her absence, the 
Associate Chief Justice of Ontario, shall be asked to make the appointment upon the application of the 
other party. 

15. The Mediator/Fact Finder shall not be eligible to serve as a member or Chair of the Dispute Resolution 
Panel, unless the parties other\vise agree. 

16. The Dispute Resolution Panel shall make every reasonable eftort to issue a unanimous repmt which shall 
attempt to reflect the agreement the parties would have reached if they had been able to agree. In 
endeavouring to reach a unanimous report the men1bers of the Panel 1nay confer \Vith their appointing 
parties. The members of the Panel shall make their decision without taking into account the possibility that 
it may be repudiated by the Governing Council. 

17. The Dispute Resolution Panel shall prepare a report setting out recommendations for terms of settlement 
together with reasons in support thereof. 

18. Before preparing a report, the Dispute Resolution Panel shall hold a hearing after giving both patties 
appropriate notice. The Dispute Resolution Panel shall determine its own procedure but shall allow each 
party to: 
(a) be represented by counsel or an agent; 
(b) call evidence and make sub1nissions and argu1nents, oral and \Vritten; and 
( c) conduct crossMcxa1nination of \Vitnesses at the hearing. 

19. The jurisdiction of the Dispute Resolution Panel shall encompass only those unresolved matters relating to 
salaries, benefits and workload that have been refened to it by the parties. The Dispute Resolution Panel 
shall, ho\vcver, take into account the direct or indirect cost or saving of any change or 1nodification of any 
salary or benefit agreed to by the parties in making its recommendation for terms of settlement. 

20. The report of the Dispute Resolution Panel together with any minority report shall be issued to the parties no 
later than twenty (20) days after conclusion of the proceedings before the Dispute Resolution Panel. It is 
agreed that neither the Panel nor either of the parties will publish such report for the period often (10) days 
after the receipt thereof. 

21. If the parties fail to reach agreement within ten (10) days after delivery to them of the repmt of the Dispute 
Resolution Panel, the report shall be made public. Publication shall be made jointly by the parties in a 
n1utually agreed upon 1nanner. 

22. In the event the report of the Dispute Resolution Panel is unanimous on all matters referred to it by the 
parties, the reco1n111endations for tenns of scttlen1ent contained in the report shall be binding on the parties. 

23. If the report of the Dispute Resolution Panel is not unanimous on all matters refened to it, the 
reco111n1endations for tcnns of scttle111ent of the tnajority of the Panel, or in the event there is no 111ajority 
repmt, in the report of the Chair, (hereinafter referred to as a "non-unanimous repmt") shall be binding on 
the parties unless repudiated within fifteen (15) days after the date of publication of the report in the 
University of Toronto Bulletin by a majority vote of the Governing Council. Repudiation of a non­
unanilnous report by the Governing Council shall be only on the recon11nendation of the President. 
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24. In the event of repudiation by the Governing Council of a non-unaniinous report and in the event no 
agreen1ent is reached by the parties after the issuance by the Dispute Resolution Panel of a non-unani1nous 
report, the matters in dispute shall be determined by the Governing Council on the recommendation of the 
President of the University of Toronto. The President's reconnnendation shall not be less favourable to 
faculty tnetnbers and librarians than the adtninistration's position before the Dispute Resolution Panel on all 
111atters in dispute and shall incorporate: 
(a) all matters agreed upon by the pm1ies both before and after the issuance by the Dispute Resolution 

Panel of its non-unani1nous repott, and 
(b) all matters upon which the Dispute Resolution Panel is unanimous. 

25. If any settlement is determined by decision of the Governing Council following repudiation of a non­
unanimous repmt of the Dispute Resolution Panel, negotiations for the next academic year shall follow the 
procedure contained herein except that the repm1 of the Dispute Resolution Panel shall be final and binding 
if unanin1ous, and if non-unaniinous, the report of the 1najority of the Dispute Resolution Panel, or in the 
event there is no majority, the repm1 of the Chair shall be final and binding on both parties and there shall be 
no right to repudiate. The procedure contained in this paragraph 25 is subject to the Arbitration Act. The 
Chair of the Dispute Resolution Panel under this paragraph 25 shall not be the same as the Chair of the 
Dispute Resolution Panel established in the previous year. 

26. If negotiations in any year are resolved \Vithout repudiation of the repo1t of the Dispute Resolution Panel by 
the Governing Council, the negotiating procedures contained herein, including the right to repudiate a non­
unaniinous report of the Dispute Resolution Panel, shall apply for the next academic year) and thereafter, 
unless repudiation of a non-unanimous report occurs again, in \Vhich case, the procedure outlined in 
paragraph 25 will apply. 

27. The fees and expenses of the Mediator/Fact Finder and of the Chair of the Dispute Resolution Panel and the 
costs of publication of any rep011s contemplated by this A11icle shall be borne equally by the pm1ies. 

28. No person shall be appointed as Mediator/Fact Finder or member or Chair of the Dispute Resolution Panel 
\Vho is an en1ployee or officer of the University of Toronto or a men1ber of the Governing Council or \Vho 
has a direct pecuniaty interest in the n1atters coining before hin1 or her, or, \Vi thin the period of six ( 6) 
111onths inunediately before the date of his or her appoinhnent, has acted as a negotiator for either of the 
parties. 

Facilitation/Fact Finding 

29. The following matters are subject to the facilitation and fact-finding process described below (hereafter the 
11facilitation and fact-finding process"): 

a) Article 2 listed policies, except that the policy on the process for Academic Restructuring will not be 
subject to the facilitation and fact-finding process for a period of five (5) years after that policy is 
approved; 

b) Article 3, the non-arbitrable components (if any) of Article 4, Article 7, A11icle 9 except as it relates to 
academic freedom, and AI1icles 10, 11, 13, 18 and 19 (including privacy and technology issues); and 

c) Other significant tenns and conditions ofe1nploy1nent for faculty and/or librarians contained in existing 
or proposed University-\vide policies (hereafter "Significant Tenns and Conditions ofEtnployrnent"). 
Any differences over \Vhether any matter con1prises Significant Tenns and Conditions ofEn1ploytnent 
\Viii be resolved by the Grievance Revie\v Panel. 

30. For those matters identified in paragraph 29 above, and subject to the time restriction in paragraph 29(a) 
above, the patties \Viii agree on a facilitator to assist then1 to reach muh1al agreen1ent. If the parties cannot 
agree, the Chief Justice of Ontario will appoint the facilitator. 

31. If the patties do not reach agree1nent on such n1atters \Vi th the assistance of the facilitator, either patty can 
refer the matter(s) to the fact-finding phase of the process. The fact-finding phase will be conducted by a 
three person panel provided the parties can 1nutually agree on all three 1nc1nbers of the panel) failing \vhich 
there will be a one-person fact-finder who will be appointed as follows. The parties can appoint any 
individual by 1nutual agreetnent. Failing agreement, the parties \Vill ask the Chief Justice of Ontario to 
appoint the fact-finder. The criteria for appointment by the Chief Justice will be that the fact-finder will be 
external to the University (i.e. not a cu1Tent faculty me1nber or librarian) \Vho is a current or fonner acade1nic 
\Vith a record of acade1nic achieve1ncnt at a co1nparable peer research-intensive university, \vith expertise 
and substantial experience in university tnatters, and \Vho \Viii bring a fair-1ninded perspective to the fact­
finding task. If the agreed upon or appointed fact-finder does not have legal training or labour relations 
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experience) he or she n1ay seek advice frorn the legal counsel to the University of Toronto Tenure Appeals 
Conunittee or the Chair of the Grievance Revie\v Panel as the fact-finder considers appropriate. 

32. 'I'he parties \Vill provide \Vritten subrnissions to the fact-finder/panel \Vith respect to the 111atters under 
consideration. The fact-finder/panel \vill other\vise detern1ine the appropriate procedure, \Vhich 1nay include 
an opportunity to 111eet \Vith the parties for fiuiher input, and confidential infonnal feedback to the parties. 

33. Following its review, the fact-finder/panel shall prepare a Report, setting out the issues agreed upon by the 
parties, the issues in dispute bet\veen the1n, a sun1n1ary of the parties' respective positions on the unresolved 
issues, and non-binding recon11nendations to the parties on the n1atters in dispute, \vhich non-binding 
recon11nendations can include ele1nents of either party's proposal on unresolved 111atters. 

34. The fact-finder's/panel's recommendations will not be made public until two (2) months after the 
reconunendations have been n1ade to the parties. During that period, the parties n1ay reach agree1nent on the 
nlatters in dispute. 

35. If the parties do not reach agreement on all of the matters in dispute within that two month period, the fact­
finder's/panel's reco111111endations on unresolved 111atters \vill be n1ade public. Unless Governing Council 
and the Association Council agree to the reconunendations or to so1ne n1odification of the recon1mendations, 
no changes will be made. Where recommendations are jointly agreed to and approved by Governing 
Council and the Association Council, the matters agreed to will form pat1 of Ar1icle 2 or the relevant Article 
of the Memorandum of Agreement as the case may be. 

36. Unless otherwise agreed by the parties, the facilitator and fact-finder will be independent of and not 
employed by either pm1y. 

37. The University of Toronto will notify the Association in a timely way of proposed changes to or of proposed 
ne\v University-\vide tenns and conditions of e1nploy1nent of faculty 1nen1bers and/or librarians. The 
Association will be given a reasonable oppor1unity to respond to such proposals. If the Administration and 
the Association agree that the proposal con1prises Significant 'I'erms and Conditions of Employment, or if 
failing agreen1ent, on the expeditious application to the Grievance Revie\v Panel, the Grievance Revic\V 
Panel decides it con1prises Significant 'fern1s and Conditions of En1ployn1enti then the Association n1ay refer 
the matter to the facilitation and fact-finding process and no changes will be made (absent agreement) until 
one(!) month after the end of the facilitation and fact-finding process (i.e. until one (I) month after public 
release of reconunendations ). 

38. In son1e circurnstances the University of Toronto n1ay have a bona fide need to seek changes to or propose 
ne\v University-\vide tenns and conditions of en1ployrnent of faculty 1nen1bers and/or librarians in an 
expeditious n1anner or before a particular date or event (e.g. as a result of ne\v or changed legislation, 
government directive or policy, or new or changed rules of an external agency). If the University of Toronto 
and the Association agree that it comprises Significant Terms and Conditions of Employment or failing 
agreeinent, on the expeditious application to the Grievance Revie\v Panel the Grievance Revie\v Panel 
decides it con1prises Significant Tenns and Conditions ofEn1ploy1nent and the Association refers the nlatter 
to the facilitation and fact-finding process the parties will cooperate to ensure that the process is expedited 
such that fi·on1 the titne of notice to the Association under paragraph 37 above until the recon11nendations of 
the fact-finder are made public under paragraph 35 above no more than six (6) months time shall pass 
(including a truncated time for the fact-finding recommendations to be made public nuder paragraph 35 
above from two (2) months to fifteen (15) calendar days), failing which the University of Toronto may 
i1nple1nent the changed or ne\v Significant Tenns and Conditions of Ernployn1ent before the completion of 
the facilitation and fact-finding process. 'I'he Chair of the Grievance Revie\V Panel \Viii resolve any 
difference over \vhether there is a bona fide need on an expedited basis. 

39. Nothing herein shall prevent the University ofl'oronto frorn iinplernenting a change to or ne\v Significant 
Tenns and Conditions ofEn1ploy1nent in a tiinely \Vay as required by la\v but the facilitation and fact-finding 
process still applies. 'fhe Chair of the Grievance llevie\v Panel \Viii resolve any difference over \Vhether the 
change or ne\v policy \Vas required by la\v. 
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Article 7: Grievance Procedure 

A grievance is any cornplaint by a faculty 1ne1nber or librarian or by t\VO or n1ore faculty 1ne111bers or 
librarians arising from the interpretation or application or alleged violation of an established or recognized 
policy, practice, or procedure of the University of Toronto, referred to or stipulated in this Agreeinent or 
other\vise, other than a co1nplaint by the Association about breach of any of the undertakings or provisions of this 
Agreetnent that directly relate to the Association as such, and other than a con1plaint or alleged violation \Vith 
respect to a faculty n1e1nber relating to appoint1nents, tenure, or dis1nissal for cause of a tenured faculty 111e1nber, 
for which existing procedures shall be followed. 

An earnest effort shall be made to settle grievances fairly and promptly. 
The parties agree to be bound by and give full and immediate effect to decisions arrived at under the 

procedures set forth in this A1iicle. 
A faculty n1en1ber or librarian 1nay be accon1panied by a grievance representative fi:otn the Association 

at any step in the grievance procedure, if he or she so desires. 
A grievance will normally lapse if it is not appealed within the specified time limits. If the 

adtninistrative official of the University of Toronto fails to respond \Vithin the tirne li1nits specified under any 
step in the procedures below, the grievor may automatically move to the next step. Notwithstanding the 
foregoing, time limits in the procedure may be extended by mutual consent of the grievor and the administrative 
official designated at the appropriate steps which follow, or by the Grievance Review Panel which may decide to 
entettain a grievance \Vhere the tiine lhnits specified belo\v have not been con1plied \vith, if the Grievance 
Revie\v Panel is satisfied that neither the grievor's nor the University of'foronto's position has been substantially 
prejudiced by the delay. 

Wherever an official is specified in this procedure, a designate may be appointed to act. 

Step No. I 

If a faculty member or librarian has a grievance he or she shall discuss it orally and infonnally at the 
first administrative level having the authority to dispose of it. This shall usually be the deparhnent Chair or 
equivalent in multi-departmental divisions. Such grievances must be presented within twenty (20) working days 
after the grounds for the grievance were known or ought reasonably to have been known by the faculty member 
or librarian. The depaitment Chair or equivalent shall notify the grievor of the decision within ten (10) working 
days. 

Step No. 2 

If the grievance is not resolved under Step No. I, then, within ten (10) working days, the faculty member 
or librarian n1ay present a \vritten grievance to the Dean, Principal, Chief Librarian or equivalent in his or her 
division. At this stage of the procedure pertinent documentation available at the time that might serve to 
substantiate or resolve the grievance should be exchanged, subject to Article 10 below. The Dean, Principal, 
Chief Librarian or equivalent shall notify the grievor in writing of the decision within fifteen (15) working days. 

Step No. 3 

If the grievance is not resolved under Step No. 2, the grievor, within fourteen (14) working days after the 
\Vritten decision has been given under Step No. 2, 1nay present the grievance to the Vice-President and Provost. 
The Vice-President and Provost shall notify the grievor in writing of the decision within twenty-one (21) working 
days. 

Step No. 4 

Failing a satisfactory resolution of the grievance under Step No. 3, the grievor may refer to the 
Grievance Review Panel, with notice to the President of the University ofToronto within a period of fifteen (15) 
working days after the written decision has been given under Step No. 3. This notice of intention to proceed to 
the Grievance Revic\v Panel shall contain the details of the grievance, a state1nent of the issue in dispute, and a 
statement of the type of remedy sought by the grievor. 

The Grievance Review Panel, composed of an external Chair, seven members of the faculty and one 
librarian, is appointed by the President of the University of Toronto after consultation and agreement with the 
Association. The terms shall be for two years, with half of the faculty and librarian membership completing their 
terms each year. Vacancies on the Panel shall be filled by the President after consultation and agreement with the 
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Association. The grievances \Viii be heard by a three person Grievance Revie\V Con11nittee, chaired by the 
exten1al Chair of the Grievance Revie\V Panel, \Vith the other t\vo (2) 1ne1nbers of the Con11nittee con1ing fro111 
the Panel. The Grievance Revie\V Panel 1nay establish its rules of procedure. 

'fhe external Chair of the Grievance Revie\v Panel \vill be a legally trained person \Vith experience and 
expertise in University rnatters, 1nutually agreeable to the parties and appointed by the President of the University 
of Toronto. If the parties are unable to agree on the external Chair of the Grievance Review Panel then the Chief 
Justice of Ontario shall be asked to determine the individual upon the application of either patty and after 
consultation with both patiies, and that person shall be appointed by the President of the University of Toronto. 

The Grievance Revie\v Conunittee shall have access to all \Vritten inaterial related to the grievance and 
shall have the po\ver to intervie\v the parties to the dispute or anyone \Vho inay assist in resolving the n1atter. The 
Grievance Revie\v Conunittee should atte111pt to 1ninilnize friction and preserve collegial relationships and shall 
resort to adversarial hearings only \vhere no other route is satisfacto1y. If the Grievance Revie\V Panel chooses to 
retain external legal counsel, the Grievance Revie,v Panel \Viii select such counsel, subject to 1nutual agreernent 
of the patiies. 

The decision of the Grievance IZevie\v Conunittee shall be final and binding on the grievor and the 
University of Toronto. At no stage of these procedures, ho\vever, \vill an adrninistrative official of the University 
of Toronto or the Grievance Revie\v Conunittee have the jurisdiction to change any of the provisions of a duly 
enacted policy or established practice of the University of Toronto or to substitute any ne\v provision therefor, or 
to alter this Agreen1ent. The decision of the Grievance Revie\V Comtnittec shall be unanirnous or one reached by 
the n1ajority of the Conunittee; provided, ho\vever) that if there is no 1najority decision, then the decision of the 
Chair shall constitute the final and binding decision of the Committee. 

In all cases, the decision of the Committee shall be communicated to the pariies without disclosing 
\Vhether the decision \Vas unaniinous, by 111ajority, or by the Chair's decision, and shall sho\v on its face only that 
it was a decision of the Committee. No minority or dissenting repotis shall be issued and the deliberations of the 
Committee shall be held in confidence. 

Group Grievance 

A group grievance, \Vhich is a grievance as defined above by t\VO or 1nore faculty rne1nbers or librarians, 
may be brought forward at Step No. 1 of the grievance procedure at any time within thirty (30) working days 
after the grounds for the group grievance were known or ought reasonably to have been known by the faculty 
rnen1bers or librarians concen1ed. If the group grievance is not resolved under Step No. I, it n1ay be pursued 
through the remaining steps of the grievance procedure. 

Where a grievance affects hvo or 1nore faculty 1ne1nbers or librarians \vorking in different depa1i111ents 
in the same division, they may initiate a group grievance at Step No. 2 within thirty (30) working days alter the 
grounds for the complaint should reasonably have been expected to be known. Where a grievance affects two or 
1nore faculty rnernbers or librarians in different divisions, they n1ay initiate a group grievance at Step No. 3 
within thirty (30) working days after the grounds for the complaint should reasonably have been expected to be 
known. If the grievance is not settled at this stage within twenty-one (21) working days, it may be pursued 
through the Grievance Review Panel. 

Association Grievance 

An Association grievance is any coin plaint by the Association that any of the unde11akings or provisions 
in this Agree1nent that directly relate to the Association as such has been breached. If the Association considers 
that any of the undetiakings or provisions in this Agreen1ent that relate to the Association has been breached, the 
Association may give written notification to the Vice-President and Provost. The matter shall then be placed in 
written form on the agenda ofa Joint Committee meeting which shall be held within twelve (12) working days of 
the notification to the Vice-President and Provost. The parties agree that every effmi should be made to resolve 
an Association grievance in the Joint Conunittee. In the event that the 111atter is not resolved at the 1neeting, the 
Association shall be dee1ned to have filed a grievance. The Vice-President and Provost shall respond in \Vriting 
to the grievance within seven (7) working days of the meeting. The Vice-President and Provost's response shall 
constitute the Step No. 3 response. If the Association grievance is not resolved at Step No. 3, it may proceed 
ftuiher in the n1anner described above. 

Con1plaints of Sexual Harassn1ent 

So long as the Policy and Procedures: Sexual Harassment adopted by the Governing Council on April 
13, 1993, re1nains in force (including any a1nenchnents made to it that are agreed upon by both parties), a 
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co1nplaint by a faculty n1e1nber or librarian that the faculty 1ne1nber or librarian has been sexually harassed shall 
not constitute a grievance under this Agreement. Notwithstanding the first paragraph of this A1ticle 7; nor shall a 
con1plaint regarding procedures used or decisions taken under the authority of the Policy constitute a grievance, 
unless the co1nplaint is one \Vhich is nlade under the provisions of the paragraph entitled "Association 
Grievance" in this Article. Con1plaints of sexual harass1nent 1nay be n1ade under the provisions of the Policy and 
Procedures: Sexual l-Iarass1nent. Con1plaints regarding procedures used or decisions taken under the authority of 
the Policy may, where applicable, be grounds for an appeal under the provisions of the Policy. 

Article 8: Workloads and Working Conditions 

The parties agree that no faculty member shall be expected to cany out duties and have a workload 
unreasonably in excess of those applicable to faculty 1ne1nbers \Vithin the acade1nic division or depart1nent (in 
multi-departmental divisions) of the University of Toronto to which such faculty member belongs. 

In the interest of research and scholarship, faculty members shall not be required to teach formal 
scheduled courses for 1nore than t\VO tenns in any acaden1ic year and those tenns nonnally shall be the Spring 
and Fall tenns. Sun1n1er teaching shall continue to be voluntary and on an overload basis. Ho\vever, nothing in 
this Article shall be interpreted to alter substantially the current arrangements for integrated summer teaching in 
those departments and divisions where this is now the practice. Nor shall this Atticle be constrned to preclude 
faculty 1ne1nbers fro1n voluntarily agreeing to rearrange their teaching schedules so as to include sununer 
teaching as part of their nonnal teaching loads where this is acceptable to them and to the colleges, divisions or 
departtnents (in 1nulti-depart1nental divisions) offering sununer courses. 

The University of Toronto agrees to continue to use its best efforts to ensure that there is an adequate 
level of support for faculty members relating to working conditions amid equitable distribution of suppo1t among 
me1nbers of the satne acade1nic division or depart1nent (in 1nulti-depa111nental divisions). 

Amendments to Article 8 will be made in accordance with and are pa1t of the process under Article 6 of 
this Memorandum of Agreement. 

Workload is subject to this Article and the Workload Policy and Procedures for faculty and librarians 
negotiated pursuant to A1ticle 6. 

Atticle 9: No Discrimination 

The parties agree that there shall be no discritnination, interference, restriction, or coercion exercised or 
practised to\vard any faculty n1e1nber or librarian in respect to salaries, fringe benefits, pensions, rank, pro1notion, 
tenure, reappointment, dis1nissal, research or other leaves, or any other tenns and conditions of e1nploy1nent by 
reason of age, race, creed, colour, disability, national origin, citizenship, religious or political affiliation or belief, 
sex, sexual orientation, gender identity, gender expression, marital status or fatnily status, place of residence, 
n1e1nbership or activity in the Association, or any activity pursuant to the principles of acadetnic fi·eedon1 set out 
in Article 5, as well as any other ground included in or added to the Ontario Human Rights Code. 

Article I 0: Personnel Files 

A faculty member or librarian shall have the right to examine all documents pe1taining to that individual 
in any files kept by any sector of the University of Toronto as a basis for personnel decisions affecting the faculty 
1nen1ber or librarian, and to have such files corrected or suppletnented in cases of error or inadequacy, except for 
those confidential letters of reference and evaluations specified belo\v. 

A faculty 1ne1nber or librarian shall have the right to exa1nine his or her personnel files as specified 
above after giving reasonable notice of his or her desire to do so and under conditions \Vhich the departn1ent 
Chair (or Dean or Personnel Librarian as appropriate) dee111s appropriate to ensure the security of the file. 

A faculty 1ne111ber or librarian shall not have the right to exa1nine the confidential letters of reference and 
evaluations obtained for appointtnent, tenure, and pro1notion decisions. 'fhese letters of reference and 
evaluations shall be retained by the department and/or division until one ( l) year after the final date on which an 
appeal of such decisions 1nay be launched or, in the event an appeal has been initiated, until such tin1e as the final 
stage of appeal, including the courts, has been exhausted. These documents shall then be destroyed at the request 
of the individual faculty member or librarian. 

A fhculty 1ne1nber or librarian shall have the right to exarnine his or her personnel files in the Personnel 
and Payroll Depa1t1nents of the University of Toronto after giving reasonable notice of his or her desire to do so, 
and under conditions \vhich the appropriate ad1ninistrator of the depa1t111ent dee1ns appropriate to ensure the 
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security of the file and to n1inin1ize disn1ption of the \Vork of the departn1ent. 
No docurnent contained in any file of any faculty 1ne1nber or librarian shall be released or n1ade 

available to any other person or institution, except for internal University adrninistrative purposes, \Vithout the 
express \Vritten consent of such faculty 1ne1nber or librarian, or as required by la\v. 

Nothing in this A1ticle shall entitle a faculty member or librarian to request access to aggregated 
statistical surveys \vhich nlight include infonnation about that individual and \vhich are used for University 
ad1ninistrative purposes other than personnel decisions affecting the faculty 111e1nber or librarian. 

Article 11: Information 

The University of Toronto agrees to provide the Association such docu1nents as n1ay be necessary for 
the negotiation of matters pursuant to this Agreement. This shall include, without limiting the generality of the 
foregoing: University financial repo11s and audits; the University of Toronto sun1n1ary budget, budget csti1nates 
and allocations relating to academic staff provided to the Budget Committee; University-wide salary analyses; 
age, rank and salary profiles; any instructional activity analyses; staff benefit costs; actuarial revie\VS of the 
University of Toronto pension plans; and all other such documents provided to or received from the Ministry of 
Training Colleges and Universities, the Ontario Council on University Affairs, Statistics Canada, or the 
Governing Council. 

The University of Toronto agrees to provide any reports or reco1ntnendations relating to tern1s and 
conditions of en1ployn1ent of faculty men1bers and librarians about to be 1nade to or by the Governing Council or 
its co1nn1ittees, in sufficient ti1ne to afford the Association a reasonable oppo11unity to consider then1 and, if 
deemed necessary, to make representations \Vhen they are dealt \Vith by the Governing Council or its conunittees. 
Copies of all agendas, n1inutes, 1notions, resolutions, byla\VS, and rules and regulations adopted by the Governing 
Council shall also be forwarded to the Association. 

It is understood that this Article shall not be consn·ued to require the University of Toronto (a) to 
con1pile infonnation and statistics in particular fonn if such data are not already con1piled in the fonn requested 
or (b) to provide any information relating to any individual. 

The University of Toronto agrees to designate an infonnation contact person \Vho \vill conduct the 
exchange of infonnation \Vith an inforn1ation officer designated by the Association. 'I'he Pa11ies agree that any 
dispute concerning compliance with this article shall be refened to the Chair of the Grievance Review Panel for 
expeditious and final and binding decision. 

The Association agrees that confidential information that could identify individual faculty members or 
librarians n·ansmitted by the University of Toronto to the Association in relation to salary and benefit 
negotiations \Viii not be used in a tnanner \Vhich \Vould allo\V the identification of individual 111e1nbers. The 
Association also confinns that it \Vill not use the infonnation in a n1anner that \vould be inconsistent \vith the 
requirernents of negotiations or con11nunication \Vith nietnbers of the Association. The Association agrees that 
all confidential infonnation shall be 1naintained in a secure location separate and apart fron1 the general files of 
the Association. 

Article 12: Joint Committee 

The parties agree to 1naintain a Joint Con11nittee consisting of not fe\ver than four (4) representatives of 
the Association and not fewer than four (4) representatives of the University of Toronto Adminisn·ation. The 
Joint Comn1ittee shall nieet at least t\vice each tenn during the acadetnic year. In addition, the representatives of 
either patty to this Agree1nent n1ay call a meeting of the Joint Co1n1nittee on seven (7) days' \Vritten notice. The 
representatives of either party niay place ite1ns on the agenda in advance of each 1neeting. 

'fhe Joint Co1111nittee is to have tenns of reference \Viele enough to allo\v it to consider any aspect of the 
policies, procedures and practices relating to the tenns and conditions of etnploy1nent of faculty 1nen1bers and 
librarians, or any niatter relating thereto, and to have a liaison and 1nonitoring function \Vith respect to the 
achninistration of this Agree1nent. 

Atticle 13: Association Relations 

No faculty member or librarian shall be required to join the Association as a condition of employment. 
For faculty members and librarians employed at the University of Toronto as at June 30, 1998, the University of 
Toronto agrees to continue the present practice of deducting Association dues fro1n the salaries of all faculty 
1nen1bers and librarians \Vho so elect, and shall for\vard the dues collected to the Association in accordance \Vith 
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present practice. The University of Toronto President, the Vice-President and Provost and other Vice­
Presidents, the Vice- Provosts, Deans and Principals and the Chief Librarian of the University of Toronto Library 
\vill not be eligible for 111e1nbership in the Association nor \Viii any Association dues be deducted fro1n their 
salaries while they hold these appointments. 

Faculty 1ne1nbers and librarians \Vho co1nn1ence e1nploy1nent at the University of Toronto on July 1, 
1998, or later shall be required, as a tern1 of e1nploy1nent, to provide a \Vritten authorization (such authorizations 
to be subject to paragraph I below) to deduct from his or her salary an amount equal to the membership dues in 
the Association fixed annually in accordance \Vith the Association's constitution and to ren1it that an1ount the 
Association. The University of Toronto agrees to deduct an an1ount equal to such dues from the salaries of all 
such faculty and librarians according to the \vritten authorizations a1nid shall for\vard the a1nounts collected to 
the Association in accordance \Vith the present practice for re111itting dues of faculty n1e1nbers and librarians 
employed as at June 30, 1998. The University of Toronto will, in addition to the requirements under Article 19, 
continue the present practice of providing ne\v faculty 1nen1bers and librarians \vith Association 1nen1bership 
information upon their arrival at the University of Toronto. The requiren1ent for \Vritten authorization to deduct 
an amount equivalent to Association dues fron1 salary is subject to the follo\ving: 

If the faculty 1ne1nber or librarian conscientiously objects to the deduction fro111 salary of an a1nount 
equal to ine1nbership dues in the Association for retnission to the Association, the faculty 111e111ber or 
librarian 1nay give a signed declaration to the University of Toronto, copied to the Association, stating 
that they conscientiously object to the deduction of an an1ount equivalent to dues being re1nitted to the 
Association and directing the University of Toronto to deduct fi:o1n his or her salary an a1nount equal to 
n1e1nbership dues in the Association and to re1nit such a1nount to the University of Toronto's President's 
Scholarship Fund available for first year undergraduate students or the United Way. Such written 
declaration and direction shall be given upon con11nence1nent of e1nployrnent, or at any ti1ne thereafter 
by the faculty member or librarian giving written notice to the University of Toronto 30 days prior to the 
first day of the month in \Vhich such 111onies are to be redirected to re1nit an ainount equivalent to 
Association dues to one of the designated charities rather than to the Association. 
On or before the tenth day of each month, the University of Toronto shall deliver to the Association a 

list of all persons fi:on1 \Vhose salaries deductions of an atnount equivalent to Association dues \Vere n1ade during 
the previous inonth and a list of all persons \Vho directed an an1ount equivalent to Association dues to be paid to 
the University of Toronto's President's Scholarship Fund or the United Way during the previous month. On 
January I st and July !st of each year, the University of Toronto shall also provide the Association with a list of 
all faculty members and librarians. 

Pursuant to present policy, the University of Toronto agrees to provide the Association \Vith the use of 
suitable services, office space, telephone lines, and the use of the University of Toronto postal service. 

The University of Toronto shall allow the Association reasonable access for the use of the University of 
Toronto's reproduction services, computing facilities, and audiovisual equip1nent at standard University rates. 
Subject to their availability, and consistent with prevailing University policy, the University of Toronto 
undertakes to provide the Association \Vith suitable 1neeting roo1ns fi:ee of charge. 

The University of Toronto agrees to provide to the Association the na1nes of faculty and librarians \Vho 
have given notice of intent to retire in the fuhire unless the faculty 1nen1ber objects to that disclosure. 

The University of Toronto agrees to provide 3.5 FTE release time for the Association. The University of 
Toronto shall assu1ne financial responsibility for such released tiine in accordance \Vith standard budgeting 
practices. Contribution to the Association \Vill be considered along \Vith acade111ic perfonnance in co1nputing 
salary increases, progress through the ranks and siJnilar benefits to \vhich the President and Vice-Presidents 
above may be entitled. 

Article 14: Non-Applicability to Federate Universities 

The parties acknowledge that, because of the independence of the governing bodies of the Federated 
Universities, the provisions of this Agreen1ent do not apply to such governing bodies. 

Atiicle 15: The University of Toronto Act and Severability 

The parties agree that this Agree111ent is subject to the provisions of The University of Toronto Act 1971 
as a1nended fron1 tiine to tiine. If any pi·ovision of this Agree1nent is held to be or rendered invalid by judicial or 
legislative act, the ren1ainder of this Agree1nent shall re1nain in force and the parties agree to 1ncet and 
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renegotiate \Vhatever po11ion n1ay have been held or rendered invalid. 

Article 16: Amendments to The University ()(Toronto Act 

The lJniversity of Toronto agrees not to rcco1111nend changes in 1f1e University of Toronto Act relating to 
tenns and conditions of en1ploy1nent of faculty 1ne1nbers and librarians \Vithout prior consultation \vith the 
Association. 

Article 17: Changes to Agreement 

Changes or an1end1nents to this Agree1nent n1ay be inade by n1utual consent of the par1ies at any tiine. 

Aiiicle 18: Copies of Agreement 

The University of Toronto agrees to provide all faculty members and librarians with a copy of this 
Agree1nent and any arnend111ent \Vhich 111ay be 1nade thereto. 

Aiticle 19: Newly Appointed Faculty Members and Librarians 

The University of Toronto agrees to inform all newly appointed faculty members and librarians that this 
Agreement is in effect, and to distribute to them a copy of this Agreement at the same time and as part of the 
other docu1nents provided regarding the ter111s and conditions of e1nploy1nent. The University of Toronto agrees 
to include a brochure provided by the Association in the information package sent to individuals who are short­
listed for faculty member or librarian appointments. The University of Toronto agrees to provide contact 
infonnation about the Association and its \Vebsite address to individuals \vho are being offered appoinhnents as 
faculty n1en1bers or librarians. 'fhe University of Toronto agrees to provide na1nes of individuals \Vho accept 
positions \Vith the University of Toronto unless the individual expressly requests that their na111e not be provided 
to the Association in advance of their start date \Vith the University of Toronto. 

Article 20: Correspondence 

All formal notices between the patiies arising out of this Agreement or incidental thereto shall pass to 
and from the Chair of the Governing Council and the President of the Association. 

Aiiicle 21: Tenn of Agreement 

This Agreement shall continue in full force and effect until June 30, 1983, and thereafter automatically 
renew itself for periods ofone (I) year unless either pmty notifies the other in writing, in the period from 
December 1 to Decetnber 3 1 inclusive, prior to any expiry date, that it desires to terrninate this Agree1ncnt. 

Article 22: Entry Into Force 

This Agreement shall enter into force upon signature by the Chair of the Governing Council of the 
University of Toronto and by the President of the Association following ratification of the Agreement by the 
Governing Council and the Association. 
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IN WITNESS that this Memorandum of Agreement was initially ratified by the parties hereto as of the 28th day 
of June 1977, the Governing Council has caused its corporate seal to be hereunto affixed, subscribed by its Chair 
and its President, and the Association has authorized its President and its Vice-President, Grievances to subscribe 
hereto. 

THE GOVERNING COUNCIL OF 
THE UNIVERSITY OF TORONTO 

by: Q9v ..,. ~ 
~~IR " 

attest~'t,,-
PRESIDEN 

TH E UNIVERSITY OF TORONTO 
FACULTY ASSOCIATION 

by: __._...e),~~00-A.· fil~1 ~~\~{\ ~~--+-"<--
PRESIDENT ~ 

attest: ~ ..J--.;._, /--
~~~--+-rV-t-C-E~-~-+--~ID_E_N_T~~~~~~~ 

This consolidated text includes amendments ratified by the parties to 
the lstdayofJuly,20 16. 
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